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About Ivanhoe Electric Inc.

We are a U.S. company that combines advanced mineral exploration technologies with
electric metals exploration projects predominantly located in the United States. We use
our accurate and powerful Typhoon™ geophysical surveying system, together with
advanced data analytics provided by our subsidiary, Computational Geosciences Inc., to
accelerate and de-risk the mineral exploration process as we seek to discover new
deposits of critical metals that may otherwise be undetectable by traditional exploration
technologies. We believe the United States is significantly underexplored and has the
potential to yield major new discoveries of critical metals. Our mineral exploration efforts
focus on copper as well as other metals including nickel, vanadium, cobalt, platinum
group elements, gold and silver. Through the advancement of our portfolio of electric
metals exploration projects, headlined by the Santa Cruz Copper Project in Arizona and
the Tintic Copper-Gold Project in Utah, as well as other exploration projects in the United
States, we intend to support United States supply chain independence by finding and
delivering the critical metals necessary for the electrification of the economy. We also
operate a 50/50 joint venture with Saudi Arabian Mining Company Ma’aden to explore for
minerals on ~48,500 km? of underexplored Arabian Shield in the Kingdom of Saudi
Arabia.

e Duties and Responsibilities:

e Maintain a culture that prioritizes effective H&S

e Executes relevant H&S reporting and communicates relevant and timely H&S information
to appropriate stakeholders

e Perform ongoing site visits to observe and document safety behaviors and work conditions
to ensure a safety focus

¢ Collaborate with local and project managers to ensure safety policies and measures are
integrated into daily operations

e Assist in conducting thorough investigations into safety incidents and report findings to
relevant parties

e Reporting in line with Company policies and SEC guidelines

e Managing companies H&S Compliance platforms

e Working with site groups to review and implement H&S practices into business operations
and processes

e Improve processes for H&S considerations

e Audit of operations against policy

e Conduct company H&S meetings with designated Leads (units/departments)

o Ensure compliance with all local, state, and federal regulations pertaining to occupational
health and safety

e Create and execute clear, consistent narratives for reports, including writing and editing
report content to ensure high-quality, clear and consistent disclosures and messaging

¢ Maintain audit/back-up support files to support quantitative and qualitative information
included in the reports
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Partner closely with operating site teams to produce selected site-level H&S reports and
disclosures to ensure consistency in reporting and data

Facilitates H&S training plans and measures and monitors the effectiveness of risk
management activities

Perform other duties as requested

Skills and Experience Required:

Bachelor’s degree plus 5-10 years of relevant professional experience including at least
3-5 years in H&S practice and reporting for a publicly traded US Company, and/or H&S
consulting experience

Experience working with government agencies (OHSA, MSHA, etc.)

Excellent verbal and written communication skills with strong analytical skills

Experience preparing detailed written reports and technical analysis to create complex
information into cohesive, clear narratives

Ability to foster collaborative relationships, lead through influence and build trust within an
organization

Self-directed and able to manage multiple demands and priorities effectively to meet
deadlines with keen attention to detail

Demonstrated project management experience with strong organizational, interpersonal,
and problem-solving skills

Ability to work well independently as well as collaboratively with a cross-functional team
of diverse individuals

Positive leadership and management skills, with a willingness to support the learning and
development of peers and team members

Possess strong analytical and problem-solving skills with the ability to craft and analyze
options and make specific recommendations and action plans that will enhance the
company’s overall H&S objectives and goals

Familiarity with sustainability reporting frameworks and required standards

Ability to serve as the primary contact for H&S reporting-related questions and broader
communications needs and opportunities

Travel is required

Diversity Statements:

Ivanhoe Electric is an equal opportunity employer that recognizes the value of a diverse
workforce. All suitably qualified applicants will receive consideration for employment on
the basis of objective criteria and without regard to the following (which is a non-
exhaustive list): race, color, age, religion, gender, national origin, disability, sexual
orientation, gender identity, or other characteristics in accordance with the relevant
governing laws.

The Company offers an excellent working environment, competitive compensation and
employee benefits package. Please forward your resume, cover letter with salary
expectations, and references, to Human Resources at
humanresources@ivanhoeelectric.com
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